V]
ORDINANCE NO. 309

SALARY SCHEDULE

WHEREAS certain changes are desired in the Salary %
Schedule Ordinance of this City;

NOW THEREFORE, IT IS HEREBY ORDAINED by the Mayor
and City Council of the City of LeRoy, McLean County,
Il1linois in regular session this day of June, 1976
that the salary schedule for officers and employees of
this City effective May 1, 1976 shall be as follows:

Section I. Salary Schedule for Officiers of the City:

Mayor $2,000.00 yearly

City Clerk $5,400.00 yearly

Treasurer $ 800.00 yearly

Aldermen $ 10.00 per mtg.
attended

Judges of Election $ 20.00 per election

Section II. Wage Schedule for Employees

City of LeRoy
For year May 1, 1976 to May 1, 1977

City Attorney

Superintendant of Streets $ 5,700.00
(May 1, 1976 to November 1, 1976)
(November 1, 1976 to May 1, 1977) $75%950.00
Yearly $11,650.00

# . “Superintendant of Water Dept. $11,742.00

—,

~ City Marshall
(May 1, 1976 to November 1, 1976) §
(November 1, 1976 to May 1, 1977 $5 .
Yearly $10,600.00

Assistant Marshall S 8

Full time employees - hourly %



All new full time employees will be paid (30¢) below
the regular rate of a full time employee for the first
30 days. At the end of the 30 days if the work is
satisfactory then the employees rate of pay will be at
the same rate as the other full time employees.

All part time employees will be paid at the rate of $4.20 hour.

Yearly cost of known salaries

Hourly employees Option I (52 weeks) $73,382.40

Superintendant of $11,650.00
Streets

Superintendant of $11,742.00
Water Dept.

City Marshall $10,600.00

Assistant City Marshall S 8,000.00

Total of known expenditures (wi;h option $115,374.40
I

Section ITT Holiday Time for Employees

The following holidays will be allowed to each full time
City employee.

NEW YEARS DAY
MEMORIAL DAY

JULY 4TH

LABOR DAY
THANKSGIVING DAY
CHRISTMAS DAY
EMPLOYEES BIRTHDAY

Employees must work the day preceding the holiday and the day
following the holiday to receive holiday pay.

The employees birthday holiday must be taken on the date of
their birthday. Should the birthday fall on another national
holiday, on a Saturday, Sunday or a day the employee is not
scheduled to work, the birthday holiday shall be taken off
the day preceding. If the birthday holiday is not taken on
the day of the birthday or as designated above, he then loses
the holiday and there will be no compensation made.

All employees that are required to work to maintain essential
services to the city, shall be compensated by an additional
pay of % of their regular rate of hourly pay. Any employee



not scheduled to work who is required to work, due to an
emergency situation, shall be compensated at 19 times his
regular hourly rate in addition to his regular hollday pay.

All overtime to be worked on a holiday shall be at the dis-
cretion of the Mayor, or in his absence the Superintendant
of the department and by consulatation with the chairman of
the committee of the council that is connected with that
department.

Section IV  Sick Pay for Full Time Employees

All full time employees, after (2) two consecutive days of
sick leave must provide the city with a doctors statement
of illness to qualify the employee for compensation for any
additional sick days for the same illness.

A1l full time employees will be allowed (7) seven days per
year sick leave. Sick leave days are not accumulative from
year to year.

All sick leave absences will be approved by the department
head.

Sick leave days shall be based on the fiscal year of the
city. (May 1 to May 1 of each year.)

SICK LEAVE IS A PRIVILEGE GRANTED TO THE EMPLOYEE BY THE
CITY AND IS NOT A RIGHT OF THE EMPLOYEE:

Compensation for sick pay shall be figured on the basis of
an (8) eight hour work day, not on hours worked that would
create an overtime situation at the end of (40) forty hours
worked.

Section V Vactation Time

Vacations shall be allowed in accordance with the following
schedule:

1 year of employment 40 hours (1 week)
2 to 5 years of employment 80 hours (2 weeks)
after 5 years of employment 100 hours (2% weeks)

All wvacations shall be taken and there shall not be allowed
the employee to work the vacation days and receive additional
pay or overtime pay.

Only one employee may be off at any one time from each department.
Vacation will be allowed on the actual years of employment from

the starting date of the employee and not on the fiscal year of
the City.



Section VI = Working Rules

All coffee breaks shall be limited to (15) fifteen minutes
in the first (4) four hours worked, and (15) fifteen minutes
in the second four hours worked. The time for the break
shall start from the time the employee leaves the job site
and it shall end when he again returns to that same job

site or another job site as assigned by the Superintendant
of that department.

Employees working at the overtime rate shall not qualify for
the coffee break as outlined above.

Superintendants will not take extended coffee breaks in a
business establishment or at their residence.

Superintendants will not be paid at thé overtime rate of
their salary when they are doing work that ordinarily would
be worked by another hourly employee. If it becomes neces-
sary that ordinary work be performed, on an overtime basis
then the employee will be assigned to perform the work. If
it is not possible for an hourly employee to perform the
work and the Superintendant must do the work then he shall

keep a record of the hours and when the hours become excessive
an adjustment will be made by allowing additional time off for

a percent of the hours so worked. Only under unusual circum-

stances and with the approval of the Mayor and the chairman of

the committee of that department, will there be monetary reim-
bursement, for supervisory personnel that work overtime.

BE IT FURTHER ORDAINED that all prior ordinances of this City
in conflict herewith be, and they are hereby repealed.

PASSED this day of June, 1976.
AYES: SIGNED:

- Mayor
NAYS: ATTEST:

City Clerk
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* SUBMITTED THIS 3rd day of May, 1976 - -~ .

‘chairman e
‘member of committee .

JACK GASSAWAY
‘ROBERT ABNER

* |+, DEGRAFF MURRELL member of committee
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_ THE ATTACHED SHEETS I,I%,III ARE BEING SUBMITTED -
| BY THE FINANCE COMMITTEE TO THE LEROY CITY COUN-
_CIL FOR THEIR CONSIDERATION, CORRECTIONS OR RE-
- JECTION. e T ,
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WAGE SCHEDULE FOR EMPLOYEES
CITY OF LEROY ’

For year May 1,1976 to May 1,1977

Superinfendant of Siteets (May 1,1976 to November 1,1976)  $5,700.00
(November 1,1976 to ¥ay 1 1977) $5,950.00,

i eard . ,$21,650.00

Superlntendant onWater Dept. - $21,742.00

City Maréhall - R §May'1 1976 to November 1, 1976; $5,000.00

(November 1,1976 to lMay 1,1977 £5,600.00

v o ’ Yearly -+ $10,600.00

Assistant Marshall | . - $8,000.00
Full time employees . = | | option I + $4.41 hour X

411 new full time employees will be paid (30¢) below the o
regular rate of a full time employee for the first 30 days.

‘ At the end of the 30 days if the work is satisfactory then

‘ , the employees ratesofl pay will be at the same rate as the

| other fullttime employees . - 3

- . -

All part time employees will be ﬁaid at the rate of " $4.20 hour

  yeﬁn1y cost of'known salaries

Hourly employees . ' optlon I 52 weeks}'s $73,382.40*%*%ﬁ

P

Superintendant of Streets . . - Vel T $11 650. OO :
Superintendant of Water Dept. et $11,742.00 ;
City Marshall e 310,600.00 -

~Assistant City Marshall *_ o *f.'[[-{p‘$ 8,000.00 ’
Part times empboyees oL - o S B ?????9???

Total of known wxpendltures (wzth optlon I) :%fffv$115 374 40
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| II
HOLIDAY TIME FOR EMPLOYEES

The following holldays w1ll be allowed to each full time - cltyxemployee.

' NEW YEARS DAY |
MEMORIAL DAM
JULY 4th | -
" TABOR DAY -
" THANKBGIVING DAY o
CHRISTMAS DAY
Epgousss BIRTHDAY

Employees must work the“@ay preceding the holiday and the‘%%y follow-‘
ing the holiday to receive holiday pay.

Ciry _personel o .
- The emgﬁ%yeeSW%lrthday hollday must be takemnén the date ofrthelr blrth-

day. Should the birthday £ llson another national holiday, on a Satur-
day, Sunday, or a day the : 0ot scheduled to work, the birth-
day hollday shall be takencoff the“&g preceding. If the blrthday holi-
day is not taken on the day of the birthday or as designated above, he "
then loses the holiday and there will be no compensation made. :

7All zaii%§%$s that are required to work to maintain essentlal services
to the city, shall be compensated by an additional pay of % of their
regular rate of hourly pay. Any emplyyee not scheduled to work who is
required to work, due to an emergency situation, shall be compensated
at 1% times hlS regular ‘hourly rate in addition to his regular hollday
pay.

All overtime to be worked on a holiday shall be at the discretion of
the Mayor, orsin his absence the Superintendant of the department and
by consulatation with the chairman of the committee of the counc1l
that is connected with that department.

SICK PAY FOR FULL TIME EMPLOYEES

A1l full time employees, after (2) two consecutive days of sick leave
must provide the city with a doctors statement of illness to qualify

the employee for compensation for any additional sick days for the
same illness.

A1l full time employees will be allowed (7)seven days per year sick
leave. Sick leave days are not accumulative from year to year. :

All sick~leave.absences will be approved by the department head.

Sick leave days shall be based on the fiscal. year of the c1ty.
(May.1,to May 1 of each year.)

SICK LEAVE 1S A PRIVILEGE GRANTED T0 THE EMPLOYEE BY THE CITY AND IS
NOT A RIGHT OF THE EMP@OYEE.- F— | .

Compensation for sick pay shall be flgured on the basis of an (8) e1ght
hour work day, not on hours worked- that would create an overtlme sif-
uation at the end of (40) forty houre worked.
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VACATION TIME . -

Yacations shall bevalldwed in acdordance with the fbllowimglschedule;

1 year of employment . 40 hours (1 week) -
2 to 5 years of employment 80 hours 22 weeks)
after 5 years of employment © - 100 hours (2% weeks)

All vacatlons shall be teken' end there shall not be. allowed the em-
ployee to work the vacation days and receive additional pay or over-
time pay. . | T

Only one employee may be off at any one time from eachhdepartmenf.

Vacation will be allowed on the actual years of employment from the
starting date of..the employee and not on the fiscal year of the City.
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WORKING RULES - R
st :

A1l coffee breaks shall be limited to (15) fifteen minutes in the flrst
+ (4) four hours worked, and (15) fifteen minutes in the second four hours
. worked. The +time for the break shall start from the time the employee
leaves the job site and it shall end when he again returns to that same
job site. or another Job site as 3591gned by the Superintendant of that
department. : -

Employees worklng at the overtlme rate shall not quallfy for the
coffee break as- outllned above.,

Superintendants will not take emtended coffee breaks in a business
establishment or:at their residence. ‘ o _ .

Superintendants will not be paid at the overtime rate of fheir salary
when they are doing work that ordinarily would be worked by another
hourly employee.  If it becomes necessary that ordinary work be per-
formed, on.an overtime basis then the employee will be assigned to
perform the work, If it is not possible for-an hourliy employee t0 .
perform the work and the Superintendant must do the work then he shall
keep a record of the hours and when the hours become excessive an
ad justment will be made by allowing additional time.off for a percent
of the hours so worked. Only under wnusual circumstances and with
the approval of the Mayor and the chairman of the committee of that
department, will there be monetary relmbursmant, for aupervmsory
personnel that work overtlme. »
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