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CQUAL EMPLOYMENT OPPORTUNITY

In the event of the contractor's non-compliance wi4h
the provisions of this Equal Employment Opportunity Clause,
the Illinois Humah Rights Act or the Rules and Regulations
of the Illinois Department of Human Rights ("bepartment"),

i the contractor may he declared ineligible for future

| contracts or subcontracts with the State of Tllinois or any
of {ts political subdivisions or municipal corporations, and

| the contract may be cancelled ov voided in whole or in pact,

! and such other sanctions or penalties may be 1mposed or

‘ remedies invoked as provided by statute or requlation.
During the performance of this contract, the contractor
"agrees as follows:

(1) That it will not discriminate against
any employee or applicant for employment becausn
of race, color, religyion, sex, marital status,
national origin or ancestry, aqge, physical or
mental handicap unrelated to ability, or an
unfavorable discharge from military service; and
further that it will examine all joh
classifications to determine if minority persons
or women are underutilized and will tako
appropriate affirmative action to rectify any such
underutilization.

in order to perform this contract or any portion
. thereof, it will determine the availability (in
accordance with the Department's Rules and
Regulations) of minorities and women in the
‘area(s) from which it may veasonabhly vecvuit ant
it will hire for cach job classification for which
‘ - employees are - hired in such a way' that minorities
o and women arc not underutilized.

i . (2) - That, if it hires additional employecs
\
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(3) That, in all solicitations or
advertisements for cmployces placed by it or on
1ts behalf, it will state that all applicants w1l1
he afforded equal opportunity without
discrimination bccause of race, color, religion,
sex, marital status, national origin or ancestry,

rage), physical or mental handicap unrelated to

ablllty, or an untavorable discharge ftom military
gCL’VlCC.

(4)  That 2t will send to each labor
organxzdtlon or representative of workers w1th
which it has or iu bound by a collective
bargaining or other agrocment or understanding, a
potice advising such labor organization or
representative ol the contractor's obligations
under the Illinois Human Rights Act and the
Department's Rules and Reqgulations. If any such
labor organization or representative falls or .
refuses to cooperate with the contractor in its
efforts to comply with such Act and Rules and
Regulations, the contractor will promptly so
notify the Departument and the contracting agency
and will recruit cmployecs from other sources when 7
neceoJaty.Lo fulfil! 1ts obligations thercunder. \

(5) ~ That 1t will submit vreports as required
by the Department's Rules and Reqgulations, furnish
all relevant information as may from time to time
be requested by the Department or the contracting
agency, and in all vespects comply with the
Illinois Human Rights Act and the Department's

Rules and Regulations.

(6) That it will permit access o all
relevant hooks, recovds, accounts and work sites
by personnel of the contracting agency and the
Department fov purposes ot investigation to
agscertain compliance with the Tllinois Human
Rights Act and the Department’s Rules and
Regyulations.




